
 

Code of Conduct 

 

In addition to the District’s code of conduct policy, which can be accessed through the 
Vairkko platform (policy 200.202.00), all probationary firefighters are expected to act 
in accordance with the following code of conduct guidelines.  Failure to adhere to 
these guidelines will be taken into consideration  during review of your probationary 
period performance. 

I. Chain of Command 

a. The chain of command shall be followed at all times with the exception of 
any issue involving discrimination or harassment which shall be reported 
immediately to the Deputy Chief of the shift you are assigned. 

b. Any issue, concern, or condition requiring the action of the District shall be 
addressed immediately through your immediate supervisor on the shift that 
you are assigned.  Example:  Personnel conflict involving your lunch being eaten by 
another member. 

c. Any issue, concern, or condition that affects your performance shall be 
immediately brought to the attention of your immediate supervisor or 
instructor for the day.  Example:  You are injured or ill and can not complete a 
training evolution or your tour of duty. 

II. Respect 

a. Respect shall be shown to all training staff and visiting instructors. 

b. Respect shall be shown to all civilians and classmates. 

c. Disrespect or abusive language shall be considered insubordination. 

d. All outside instructors and District personnel shall be addressed 
courteously and professionally either by rank or by “sir/ma’am”. 

III. Teamwork/Effort 

a. Your best effort and attention to detail and/or instruction is expected at 
all times. 

b. You shall work well as part of a team.  In many situations, both in training and 
in the field, your success will be determined by the team’s success. 

c. You are expected to help your team members when needed. 

  



IV. Attendance/Tardiness 

a. Attendance of 48hr. per month is mandatory. 

b. Tardiness will not be tolerated.  If you are unable to start shift on time it 
must be reported to and approved by the Deputy Chief of the shift you are 
assigned to prior to the shift.  Failure to maintain punctuality or to 
communicate with your Deputy Chief ahead of time occurring on more than 2 
occasions will result in disciplinary action that will negatively impact your 
probationary period performance review. 

c. “No-call/No-shows” are unacceptable and disciplinary action will be taken 
on the first occurrence. 

V. Cheating 

a. Cheating of any kind will not be tolerated and will result in disciplinary 
action. 

VI. Insubordination 

a. Disobedience of any order issued by an officer, instructor, or member acting 
in that roll will not be tolerated and will result in disciplinary action on the 
first occurrence. 

VII. Appearance 

a. All probationary firefighters shall adhere to the District’s “Uniform Use” 
policy (policy 500.210.00). 

b. In addition to the guidelines outlined in policy 500.210.00, all probationary 
firefighters shall keep their shirt tucked in during the “workday hours” and 
when interacting with the public during alarms, PR events, and trainings. 

c. Hats shall be worn the way they were manufactured to be worn, this means 
bills face forward. 

d. Uniforms shall be clean and neat in appearance and shoe shall be shined. 

e. PPE shall be kept clean and in a usable condition. 

f. Gym wear shall be shirts that adhere to the District’s “uniform use” policy 
and non-revealing shorts or pants with appropriate footware. 

VIII. Substance Use and/or Abuse 

a. Alcoholic beverages and/or illegal drugs shall not be permitted on DeSoto 
Rural Fire Protection District property.  Probationary firefighters shall be 
dismissed on the first occurrence. 

b. Your supervisor shall be made aware of any prescription or over-the-counter 
drugs being used that may affect your performance or safety on duty. 

c. All probationary firefighters shall adhere to the District’s policies on 
“tobacco and vaping use” (policy 200.240.00), “drug and alcohol use” (policy 
500.200.00), and “District sponsored and District related events – alcohol 
use” (policy 200.310.00). 

  



IX. Discrimination and Harassment 

a. The DeSoto Rural Fire Protection District does not condone nor tolerate 
incidents or circumstances of discrimination, harassment, or sexual 
harassment. 

b. Probationary firefighters should report immediately to their supervisor any 
knowledge or occurrence of any form of discrimination, harassment, or 
sexual harassment they have experienced or witnessed. 

c. Intimidation, harassment, threats, retaliation, and coercion toward any 
member for reporting alleged acts of discrimination, harassment, or sexual 
harassment or for filing a complain for such shall not be tolerated. 

d. Probationary firefighters shall adhere to the District’s policies on “anti-
discrimination” (policy 200.200.00), “anti-harassment” (policy 200.205.00), 
and “preventing and reporting violence” (policy 200.220.00). 

X. Performance Expectations 

a. Probationary firefighters shall report for all training sessions, PR events, 
alarms, and/or other District functions well hydrated, physically, and 
mentally prepared for the assignment. 

b. All probationary firefighters shall meet or exceed the minimum standards 
identified by the District for skills and tasks required by the District. 

c. All probationary firefighters shall be evaluated for competency on a 
selection of skills before graduating their orientation phase of training. 

XI. Personal Accountability 

a. Each probationary firefighter is responsible for his/her own actions. 

b. Each probationary firefighter is responsible for immediately reporting any 
injury or illness to their supervisor. 

c. Each probationary firefighter is responsible for maintaining all PPE at an 
operational level and shall promptly report any problems with equipment to 
their supervisor. 

d. Each probationary firefighter is responsible for the safe keeping of their 
probationary firefighter task book.  Loss or significant damage to the book 
shall require the probationary firefighter to restart from the beginning. 

XII. Operational Accountability 

a. All probationary firefighters shall adhere to the District’s adopted policy 
for “personnel accountability” (policy 700.160.00). 

b. All probationary firefighters shall maintain crew integrity at all times. 

XIII. Safety and Professionalism 

a. All probationary firefighters shall adhere to the District’s policies on 
“personal protective equipment use” (policy 700.105.00), “SCBA use” (policy 
700.110.00), “general safety rules” (policy 700.115.00), and “seatbelt use” 
(policy 700.135.00). 

b. All probationary firefighters shall conduct themselves in a professional 
manner and complete all assignments to the professional degree of 
completion that they would expect for their own family. 


