
 

New Member Expectations 

 

Congratulations for receiving the opportunity to become a member of the DeSoto 
Rural Fire Protection District.  Appointment to this position should not be mistaken for 
arrival at the finish line; you should strive to learn something new or understand 
something better every day, give freely to others the knowledge that you possess 
whenever the opportunity presents itself, and continually prepare for the job our 
citizens expect us to perform when they call us to solve their problems.   

While the District does have minimum standards because the line has to be drawn 
somewhere, we expect more than the minimum from our members.  Anyone can greet 
customers, flip burgers, clean the floors, or even wear a T-Shirt, but it takes honor, 
integrity, pride, a certain amount of grit and a sense of duty to go above and beyond what 
the average person would for another to truly become a member of the DeSoto Rural 
Fire Protection District and not be just an employee “here for a paycheck”.  While the 
District has many positions that include something for almost everyone, the position of 
Firefighter is reserved for those willing to sacrifice their time, comfort, and oftentimes 
their safety in the service of others.  This job is not for everyone. 

 

Below is a list of tips, information & ground rules to help you earn your stay: 

 Report for your shift on time (07:01 is late), the shifts rotate on a 48/96 schedule. 
 Come prepared for your shift.  Food, drink, clothing, bedding, hygiene supplies are your 

responsibility.  PROPERLY HYDRATE. 
 Be excited to experience this new adventure. 
 Be grateful for the opportunity to help people. 
 Focus on being a firefighter first, the rest will come in it’s own time. 
 Do not do anything you are not trained or cleared by the District to do. 
 Limit your recliner time, maximize your learning and rehearsal time. 
 Take accountability for yourself. 
 Do your share of chores & checks and participate in training and PR events. 
 Treat everyone with the same basic level of respect that you would want for your family. 
 Try to get just 1% better at something each day…in 100 days you’ll be 100% better than 

when you started. 
 The District hosts weekly training the 2nd through the last Monday of every month at 

19:00 unless otherwise  noted or if it falls on a holiday.  These sessions are repeated for 
each shift throughout the week. 

 Volunteer Association meetings are the first Tuesday of every month. 
 The minimum time required to remain in good standing with the District is 12hr. / week or 

48hr. / month.  The District prefers 24hr. / week and 96hr. / month. 
 Do not base your progress or success on the timeline of others, focus on your own 

growth. 

***Completion of this book, obtaining FF 1&2 certification, or prior experience at DeSoto Rural or any 
other fire service provider alone does not qualify as completion of the probationary status.  Completion 
of the probationary status is based on the completion of this book and/or meeting the standards in this 
book and the observed readiness, competence, emotional intelligence, drive, and personal accountability 
demonstrated by each individual.*** 


